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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Appointment of Anne Choate as President

On October 30, 2025, ICF International, Inc. (the “Company”) announced that effective January 1, 2026, Anne Choate will take on the role of President of
the Company, reporting to John Wasson, Chief Executive Officer of the Company and a member and Chair of the Board of Directors, who currently holds
the title of President.

Ms. Choate, age 52, has been with the Company since 1995. Ms. Choate has served the Company in various capacities over the last thirty (30) years. She
led teams and lines of business from mid-2004-2015, focusing on decarbonization, resilience, transportation, and energy issues. Ms. Choate served as
Senior Vice President, overseeing the Company’s work on social programs, global health, and federally focused work on energy, climate, and transportation
from January 2016 to December 2019, and as Senior Vice President and Group Leader of Energy, Environment, and Infrastructure from January 2020 to
March 2022, overseeing teams that advised commercial, federal, and state and local clients on energy markets, clean energy, climate resilience,
environmental planning, conservation, transportation planning, and disaster management. In March 2022, Ms. Choate was promoted to Executive Vice
President of the Energy, Environment, and Infrastructure Business Group. Prior to joining the Company, she served as an intern with the Environmental
Protection Agency’s Office of Air Quality Planning and Standards. Ms. Choate holds a Master of Science degree in Environmental Science from Johns
Hopkins University and a Bachelor of Arts in Environmental Science and Policy from Duke University.

In connection with assuming the title of President, Ms. Choate’s base salary will increase from $535,000 to $600,000, her target short-term incentive will
increase from 70% to 100% of base salary, and her target long-term incentive will increase from 130% to 150% of base salary, each effective January 1,
2026.

Ms. Choate does not have an employment agreement with the Company but is party to a severance letter agreement with the Company dated October 1,
2021. The terms of Ms. Choate’s severance letter agreement have not been amended due to her promotion and are consistent with the Company’s standard
form of severance letter agreement for certain executive officers, which terms were described in the Company’s Current Report on Form 8-K filed with the
Securities and Exchange Commission on February 27, 2020.

There are no arrangements or undertakings between Ms. Choate and any other persons pursuant to which she was selected to serve as the Company’s
President, nor are there any family relationships between Ms. Choate and any of the Company’s directors or executive officers. There are no related party

transactions between the Company and Ms. Choate that would require disclosure under Item 404(a) of Regulation S-K.

Appointment of James Morgan as Chief Operating and Financial Officer

On October 30, 2025, the Company announced that, James Morgan, age 60, will, in addition to his responsibilities as Chief Operating Officer, assume the
responsibilities of Chief Financial Officer, and serve in the combined role of Chief Operating and Financial Officer (“COFO”). Mr. Morgan has served as
the Chief Operating Officer for the Company since June 2022. He will work with Mr. Broadus and others during the preparation of the Company’s annual
report for the fiscal year ending December 31, 2025, and thereafter during Mr. Broadus’s transition period. Mr. Morgan previously served as the Company’s
Executive Vice President and Chief Financial Officer from 2012 until February 2020, at which time he was named Executive Vice President and Chief of
Business Operations, a position which he held until becoming Chief Operating Officer. He holds a Bachelor of Science degree in Accounting from North
Carolina State University and a Master of Business Administration degree from George Washington University and has been a Certified Public Accountant.

In connection with assuming the title of Chief Operating and Financial Officer, effective January 1, 2026, Mr. Morgan’s base salary will increase from
$659,906 to $700,000, and his target short-term incentive will increase from 80% to 100% of base salary.

Mr. Morgan does not have an employment agreement with the Company but is party to a severance letter agreement with the Company dated February 27,
2020. The terms of Mr. Morgan’s severance letter agreement have not been amended due to his new role, and such terms are consistent with the Company’s
standard form of severance letter agreement for certain executive officers, which terms were described in the Company’s Current Report on Form 8-K filed
with the Securities and Exchange Commission on February 27, 2020.

There are no arrangements or undertakings between Mr. Morgan and any other persons pursuant to which he was selected to serve as the Company’s
COFO, nor are there any family relationships between Mr. Morgan and any of the Company’s directors or executive officers. There are no related party
transactions between the Company and Mr. Morgan that would require disclosure under Item 404(a) of Regulation S-K.




Retirement of Barry Broadus as Chief Financial Officer

Mr. Morgan is assuming the title of Chief Operating and Financial Officer in connection with Mr. Barry Broadus’s announcement that, as part of his
planned retirement, he would resign from his position as Executive Vice President and Chief Financial Officer (“CFO”) of the Company following the
filing of the Company’s Annual Report on Form 10-K for the fiscal year ended December 31, 2025. In connection therewith, the Company and Mr.
Broadus entered into an Executive Transition Agreement, dated October 30, 2025, (the “Transition Agreement”), which is attached hereto as Exhibit 10.2.
For the avoidance of doubt, Mr. Broadus’s planned retirement is not the result of any disagreement with the Company on any matter relating to ICF’s
financial statements, internal control over financial reporting, operations, policies, or practices.

Pursuant to the Transition Agreement, Mr. Broadus’s resignation from his position as CFO shall take effect March 1, 2025, at which point Mr. Broadus will
assume the full-time position of “Senior Advisor” until April 1, 2026 (the “Full-Time Retirement Date”). Until the Full-Time Retirement Date, Mr.
Broadus’s current base salary will be paid in the normal course. After the Full-Time Retirement Date, Mr. Broadus will continue to be employed by the
Company at will as a Senior Advisor on a flexible, part-time basis until the earlier of (i) January 31, 2027, or (ii) Mr. Broadus or the Company otherwise
elects to terminate his employment. During such period, Mr. Broadus will be paid at an hourly rate of $250 per hour, less taxes and other required
withholding, and will no longer be eligible for executive personal leave, holidays, or any other paid leave offered to regular full-time employees. Beginning
on January 1, 2026, Mr. Broadus will no longer be eligible to participate in any other compensation programs, including the Annual Incentive Plan, and
will not receive any new equity incentive awards under the Company’s Omnibus Incentive Plan for performance for periods on and after January 1, 2026.
Mr. Broadus’s existing equity awards will continue to vest in accordance with their terms.

Mr. Broadus will not receive any severance payments and, except as otherwise described above and in paragraphs 1-7 of the Transition Agreement, he will
not be eligible to participate in or accrue any additional benefits from the Company after the Full-Time Retirement Date, including, but not limited to,
short-term or long-term disability or other benefits.

Item 7.01 Regulation FD Disclosures

On October 30, 2025, the Company issued a press release, attached hereto as Exhibit 99.1, regarding the matters set forth in Item 5.02 of this Current
Report on Form 8-K. The information in the press release attached hereto shall not be deemed “filed” for purposes of Section 18 of the Exchange Act or
otherwise subject to the liabilities of that section, nor shall it be deemed incorporated by reference in any filing under the Securities Act or the Exchange
Act.

Item 9.01 Financial Statements and Exhibits
(d) Exhibits

10.1 Executive Transition Agreement, dated October 30, 2025, between Mr. Broadus and the Company,

99.1 Press Release, dated October 30, 2025
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)




SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

ICF International, Inc.

Date: October 30, 2025 By: /s/ John Wasson
John Wasson
Chair, President and Chief Executive Officer
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Memorandum

To: Barry Broadus

From: John Wasson, Chair, President and Chief Executive Officer
Date: October 30, 2025

Re: Executive Transition Agreement — Barry Broadus

You shared with me your plans to retire in early 2026. This memo, in the form of an Executive Transition Agreement (the “Agreement”), is intended to
confirm and document the details of your retirement from full-time employment and as Executive Vice President, Chief Financial Officer of ICF
International, Inc. (“ICF”) and its affiliates (collectively ICF and its affiliates, the “Company”), your transition to a role as Senior Advisor and to a flexible,
part-time (“FPT”) status, and finally to your full retirement from the Company.

Background:

You have been an executive of the Company since 2022. You announced your intention to retire from the Company and offered to continue to provide the
Company transition services, including on a FPT basis beginning after your retirement from full-time employment through the end of your employment, as
set forth in Section 3 below. This may be beneficial to assisting with several corporate projects, and, for these purposes, the Company wishes to continue
your at-will employment on a FPT basis as set forth below.

Transition Terms and Related Provisions:
You and the Company are parties to this Agreement and agree as follows:

L. Full-time Retirement Date. You have announced your plan to retire from the Company, beginning with the relinquishment of your role as
Chief Financial Officer effective March 1,2026 when you will assume a role as “Senior Advisor”, at which point you will be deemed to have
relinquished all director, officer or other management position(s) to which you were appointed for ICF or any other affiliate of the Company.
Your retirement from full-time employment with the Company is effective April 1, 2026 (the “Full-Time Retirement Date”). Your base salary
through the Full-time Retirement Date will be paid in the normal course on the regularly scheduled payroll dates, less taxes and other required
withholding, consistent with other Company employees. Your participation in the Executive Paid Leave (“EPL”) program will continue until
the Full-Time Retirement Date.

2. Service Through the Last Day of Employment. You will continue in good faith to perform your duties, including as directed by senior
management, through your last date of employment (during your service in both full-time and FPT capacities, as the case may be) with the
Company.

3. Continued Employment on a FPT Basis after the Full-Time Retirement Date. After the Full-Time Retirement Date, you will continue to

be employed by the Company on an at-will FPT basis as a Senior Advisor until the earlier of (i) January 31, 2027 (the “Retirement Date”) or
sooner if (ii) the Company terminates you for “cause”, as defined in the Severance Benefits Letter Agreement dated January 6, 2022 , or you
otherwise elect to terminate your employment sooner. Upon your termination of employment, you will no longer be an employee of the
Company (the “Extended Separation Date”). While in FPT status, you may be asked to work up to an average of thirty (30) hours per month.
You will record time for work requested by ICF’s Chief Executive Officer or your successor in the Chief Financial Officer role, and that you
performed on behalf of the Company. You will be paid at an hourly rate of Two Hundred Fifty dollars ($250.00) per hour, less taxes and other
required withholding. While in FPT status, you will no longer be eligible for Executive Personal Leave (“EPL”), holidays, or any other paid
leave offered to regular full-time employees. You will work remotely, but may be asked to travel as necessary to provide appropriate support
so long as you remain an employee. The Company will be responsible for your business travel and travel-related expenses in connection with
the work you are asked to perform.

Barry Broadus
ICF International, Inc.
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4. Bonuses. You will be eligible to receive a bonus under the Company’s Annual Incentive Plan (“AIP”) for the fiscal year ended December 31,
2025 in accordance with the provisions of the AIP, as determined by the Human Capital Committee of the Board of Directors of ICF
International, Inc., which, if approved, would be paid at the time that other management Annual Incentive Plan (“AIP”) bonuses are paid. A
delay in payment of the AIP for the fiscal year ended December 31, 2025 beyond the Full-Time Retirement Date does not alter your eligibility
to receive such bonus when and in the manner awarded by the Human Capital Committee. You understand and agree that you are not eligible
to participate in the AIP or any other bonus program for periods beginning on and after January 1, 2026. In addition, you acknowledge that to
the extent any payment is subject to Code Section 409A, to which no exception to Code Section 409A is applicable, such payment shall not
be made prior to the date that is the earliest of (i) six months after the Full-Time Retirement Date; (ii) your death; or (iii) such other date that

will cause such payment to you not to be subject to any additional tax imposed pursuant to the provisions of Code Section 409A. In the event
of your death, any such unpaid amount shall be paid to your designated beneficiaries.

5. Equity Grants. You will continue to vest in your existing equity grants in accordance with the applicable grant agreements and the terms of
the ICF International, Inc. Omnibus Incentive Plan (“Plan”) and otherwise remain eligible for continued vesting under the Plan, applicable
grant agreement provisions and other requirements, including the retirement provisions therein. Your equity grants are reflected on the
attached Exhibit A. You understand and agree that you are not eligible to participate in any other compensation programs and will not receive
any new equity incentive awards under the Plan or otherwise for periods on and after January 1, 2026; provided that if the Human Capital
Committee determines that all or a portion of the bonuses for executive officer participants under the AIP program for the fiscal year ended
December 31, 2025 shall be paid in the form of equity grants, you shall not be prohibited from receiving such equity grants at the time such
payments and grants are made to the other executive officers. For the avoidance of doubt, this Section 5 does not affect your rights under the
Plan, any Restricted Stock Unit (“RSU”) Award Agreements or any Performance Share (“PS”) Award Agreements that are outstanding as of
the date hereof or that may granted to you in substitution for payment of some or all of the AIP program for the fiscal year ended December
31, 2025. Any RSU and PS awards so outstanding will continue to vest in accordance with, and subject to, the terms of such award
agreements. Consistent with the terms of your outstanding award agreements, your RSU awards and PS awards, or any other RSU or PS
awards that are authorized and granted to you hereafter, will continue to vest unless the Company terminates your employment with for
“cause”, as defined in the Severance Benefits Letter Agreement dated January 6, 2022, or you otherwise elect to terminate your employment
sooner. Copies of your outstanding RSU and PS award agreements are enclosed with this Agreement.

6. Executive Personal Leave. The parties acknowledge that, during your regular full-time employment with the Company, you participated in
the Company’s EPL program for officers and therefore, you did not earn or accrue leave but took leave consistent with the provisions of this
program and have been paid for all such leave taken through your execution of this Agreement. You acknowledge and agree that you will not
earn nor be eligible to receive any leave payout after the Full-Time Retirement Date.

Barry Broadus
ICF International, Inc.
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Health Benefits. Your participation in the Company’s group health plan will continue through April 30, 2026. Thereafter, you may elect to
continue participation in the Company’s group medical, dental and vision plans pursuant to the group health plan continuation provisions of
Section 4980B(f) of the Internal Revenue Code of 1986, as amended (the “Code”) and Part 6 of Subtitle B of Title I of the Employee
Retirement Income Security Act of 1974, as amended (“COBRA”). In order to do so, you will be solely responsible for electing such
continuation coverage by timely completing and submitting the COBRA election documents. You will be personally responsible for the full
premium of COBRA coverage.

Severance Pay. In recognition of the understanding that you will remain employed on a full-time basis through the Full-Time Retirement
Date, you understand and agree that as a result of your retirement you hereby waive, shall no longer be entitled to, and shall not be paid, any
severance under your Severance Letter Agreement, except that this waiver shall not apply if your employment is terminated by the Company
without Cause (as such term is defined in your Severance Letter Agreement) prior to the Full-Time Retirement Date.

Other Benefits. Except as stated in the preceding Paragraphs 1-7, you will not be eligible to participate in or accrue any additional benefits
from the Company after the Full-Time Retirement Date, including, but not limited to, the short-term or long-term disability, or other benefits.
You may continue to participate in the Company’s 401(k) plan during your employment with the Company and you will remain vested in all
portions of your 401(k) account.

Waiver of Claims Under the Age Discrimination in Employment Act. You recognize that, in signing this Release of Claims, you are
waiving your right to pursue any and all claims under the Age Discrimination in Employment Act, 29 U.S.C. Section 626 et seq. (“ADEA”)
arising prior to the date you execute this Release. You understand that you may take twenty-one (21) days from the date this Release is
presented to you to consider whether to execute this Release. You are advised that you may wish to consult with an attorney prior to execution
of this Release. Once you have executed this Release, you may revoke the Release at any time during the seven (7) day period following your
execution of the Release. After seven (7) days have passed following your execution of this Release, your execution of this Release shall be
final and irrevocable. To revoke this Release, you must provide notice of revocation to the Company’s Chief Human Resources Officer.

Additional Acknowledgments and Agreements. In further consideration of the mutual commitments contained herein, you agree to the
following:

Effective on the Retirement Date, your employment status will be updated to “retired.”

On or before the Retirement Date or earlier if requested by the Company, you agree to return to the Company any and all data, materials,
property, equipment or other information, tangible or intangible, possessed or controlled at any time by you belonging to, or under the control
of, the Company, and you have not retained any copies, compilations, extracts, excerpts, summaries or other notes of any files, documents,
software, customer data base or other data of or relating to the Company, or their business, except your personal copies of documents
specifically relating to your employment and benefits with the Company.

Barry Broadus
ICF International, Inc.
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You agree that you will promptly submit (but in any event within thirty (30) days of each of the Full-Time Retirement Date and Retirement
Date) your documented expense reimbursement statement reflecting all business expenses you incurred as of each such respective date, if any,
for which you seek reimbursement. The Company will reimburse you for these expenses pursuant to its regular business practice.

You acknowledge your continuing obligations under the Confidentiality, Intellectual Property, Non-Competition, and Non-Solicitation
Agreement you executed with the Company. You specifically agree that such Confidentiality, Intellectual Property, Non-Competition, and Non-
Solicitation Agreement survives the execution of this Agreement and is expressly incorporated herein. The Company acknowledges and does
not object to your existing service on the Board of Directors of American Systems. Until the Retirement Date, you may seek confirmation that
an external consulting opportunity does not conflict with your post-employment obligations under such agreement to the Company or with
respect to the retirement vesting provisions of your equity grants, and the Company agrees not to unreasonably delay or condition its response or
assessment of such obligation with respect to such opportunities.

During your employment and after the Retirement Date, you will cooperate with the Company in its investigation, defense or prosecution of any
potential or actual claim or lawsuit by or against the Company. As used herein, the term “cooperate” means being available from time to time
for meetings with counsel, not communicating with non-governmental parties known to be adverse to the Company except by way of deposition
or trial testimony, being available for deposition and trial testimony upon instruction of counsel for the Company, and executing those
documents and truthful affidavits requested from time to time by counsel to the Company, provided, however, that nothing herein shall preclude
you from responding to or participating in any inquiry by any Government Agency. The Company agrees that it will reimburse you for any lost
wages or leave, as well as any reasonable expense you incur in assisting the Company, at its request, in any such matter.

Confidentiality. You recognize that during your employment with the Company, you have had access to proprietary and confidential
information that the Company owns or that was otherwise received by the Company under non-disclosure agreement and other obligations to
third parties. All such documents, data, and other information, along with the terms and conditions of this Agreement, including its existence,
the amounts or any other consideration provided for in this Agreement (collectively, the “Proprietary Information”) shall be treated as
confidential. You, for yourself and on behalf of your agents, attorneys, successors, heirs, administrators, and assigns, and all related or
affiliated persons, agrees that you shall not directly or indirectly divulge, communicate, display, publish, or reveal the nature and terms of this
Agreement, or any Proprietary Information, to any third party, including, without limitation, any past, present or future executive of, or any
applicant for employment with, the Company, any other person and any attorney to any such person, and any member of the news media,
except as follows: (a) you may disclose information regarding the existence and terms and conditions of this Agreement to your immediate
family; (b) any governmental agency when such disclosure is required by federal, state or local law, including tax laws; (c) any party when
such disclosure is required by a subpoena issued by a court of competent jurisdiction; and (d) any legal counsel, tax and financial planners
retained by you to assist in the preparation of your taxes or for your legal counsel retained in connection with review of this Agreement. With
respect to each of the limited exceptions set forth above, you will inform the person(s) to whom you disclose information regarding this
Agreement of the confidential nature of this Agreement and, in each case, obtain their agreement to keep same confidential.

Barry Broadus
ICF International, Inc.
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13. Entire Agreement. This Agreement constitutes and contains the entire agreement and understanding concerning your employment, including
during the transition period, your planned retirement, the other subject matter addressed herein between the parties, and, in connection with
your continued employment as set forth in Sections 1 and 3 of this Agreement, supersedes and replaces all prior negotiations and all prior
agreements, proposed or otherwise, whether written or oral, concerning the subject matter hereof of your employment, including the
Severance Benefits Letter Agreement dated January 6, 2022 between you and the Company. You understand and agree that this Agreement
does not supersede or replace any of your continuing obligations as referenced herein, including, but not limited to, your obligations to the
Company under the Confidentiality, Intellectual Property, Non-Competition, and Non-Solicitation Agreement, which by the terms of such
agreements, survive the Retirement Date and are incorporated herein. For the avoidance of doubt, the RSU and PS award agreements

previously granted to you and enclosed herewith and any additional grants authorized hereafter by the Human Capital Committee of the ICF
Board of Directors are not superseded by this Agreement.

14. Governing Law. This Agreement shall be governed by and subject to the laws of the Commonwealth of Virginia, without regard to Virginia’s
choice of law rules. Whenever possible, each provision of this Agreement shall be interpreted in a manner as to be effective and valid under
applicable law, but if any provision shall be held to be prohibited or invalid under applicable law, such provision shall be ineffective only to
the extent of such prohibition or invalidity, without invalidating or affecting the remainder of such provision or any of the remaining
provisions of this Agreement.

The Parties acknowledge that they have read the foregoing Agreement, fully understand its contents, and, with the respective signatures below, accept and
agree to the provisions it contains and hereby execute it voluntarily and knowingly and with full understanding of its consequences, with the opportunity to
seek advice of counsel prior to execution.

BARRY BROADUS ICF INTERNATIONAL, INC.
By: /s/
Signature Date Date
Barry Broadus John Wasson
Printed Name Title: Chief Executive Officer

Barry Broadus
ICF International, Inc.



Exhibit 99.1

NEWS RELEASE
FOR IMMEDIATE RELEASE
Contact: Lauren Dyke, lauren.dyke@ICF.com, +1.571.373.5577

ICF Announces CFO Retirement & New Executive Leadership Roles
Barry Broadus to Retire as CFO in 2026 After a 40-Year Career in Finance
James Morgan, COO, to Take on Additional Role of CFO
Anne Choate to be Named President

RESTON, Va. (October 30, 2025) — ICF (NASDAQ:ICFI), a leading global solutions and technology provider, today announced several executive
leadership changes supporting the company’s future growth.

Barry Broadus, chief financial officer (CFO), has informed ICF of his decision to retire on March 1, 2026, following the publication of ICF’s full year 2025
financial results. Barry joined ICF in 2022, capping a 40-year career in financial management, and will remain a consultant to ICF. At that time, James
Morgan, ICF’s chief operating officer (COO), will take on the role of chief operating and financial officer (COFO). In addition, at the start of 2026, Anne
Choate, currently executive vice president, will take on the role of president.

“Barry has brought a wealth of valuable experience to ICF. He has leveraged his in-depth knowledge of our markets to strengthen our financial capabilities,
build a strong finance team and position ICF to take advantage of future growth opportunities. We appreciate the significant contributions that Barry has
made to our company and wish him well in his retirement,” said John Wasson, chair and chief executive officer.

“ICF is fortunate to have a strong, stable group of talented leaders like James and Anne to help drive our future growth,” Wasson continued. “They both
bring tremendous experience and insight to our growth strategy, operational focus and financial performance. As we look to capitalize on significant
opportunities across our portfolio, I’'m pleased that James and Anne will work closely with me, our executive leadership team and our board of directors in
executing organic growth, acquisitions and financial strategies that build our future growth and profitability.”

Morgan has more than 30 years of leadership experience at firms supporting commercial and government clients. He has served as ICF’s COO since 2020,
leading a number of critical business transformation and operational efforts that have helped to increase the company’s enterprise scalability and efficiency.
He has also played a key role in ICF’s acquisitions and divestitures as COQ. Prior to being named COO, he served as ICF’s CFO from 2012 to 2020. In his
new role, Morgan will lead ICF’s financial strategy and performance while continuing to strengthen the company’s business infrastructure and operational
excellence. Building on the work he’s done for the last 13 years at ICF, he’ll focus on balancing financial discipline with strategic innovation and agility in
support of long-term business growth.

Choate currently leads ICF’s energy, environment and infrastructure and disaster recovery client markets. Under her leadership, ICF has considerably
expanded its commercial energy practice, which has been growing at a double-digit rate for the last several years, and now accounts for about 30% of the
company’s total revenues. During her 30-year tenure at the company, she has served in a variety of leadership roles across ICF’s commercial and
government businesses and has an excellent track record of strong business growth. In her new role, Choate will lead ICF’s four client-facing business
groups as well as the company’s business development organization. As president, she’ll focus on maximizing growth opportunities across ICF’s markets
and expanding the company’s use of technology and Al to enhance client delivery and success.

“James’ and Anne’s new roles will take effect in early 2026, strengthening ICF’s leadership and accelerating the company’s strategy for growth, expansion
and excellence in delivery,” Wasson concluded.

HitH

About ICF

ICF is a leading global solutions and technology provider with approximately 9,000 employees. At ICF, business analysts and policy specialists work
together with digital strategists, data scientists and creatives. We combine unmatched industry expertise with cutting-edge engagement capabilities to help
organizations solve their most complex challenges. Since 1969, public and private sector clients have worked with ICF to navigate change and shape the
future. Learn more at icf.com.

Caution Concerning Forward-looking Statements

Statements that are not historical facts and involve known and unknown risks and uncertainties are "forward-looking statements" as defined in the Private
Securities Litigation Reform Act of 1995. Such statements may concern our current expectations about our future results, plans, operations and prospects
and involve certain risks, including those related to the government contracting industry generally, our particular business, including our dependence on
contracts with U.S. federal government agencies, our ability to acquire and successfully integrate businesses,; and various risks and uncertainties related to
health epidemics, pandemics, and similar outbreaks. These and other factors that could cause our actual results to differ from those indicated in forward-
looking statements that arve included in the "Risk Factors" section of our securities filings with the Securities and Exchange Commission. The forward-
looking statements included herein are only made as of the date hereof, and we specifically disclaim any obligation to update these statements in the

future.



